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INFORMATION FOR APPLICANTS FOR THE ROLE OF TRUSTEE OF THE COMMUNITY FOUNDATION IN WALES.


The Community Foundation in Wales promotes philanthropy in Wales by creating and managing relationships between donors and those who run life-enhancing initiatives.  We are dedicated to strengthening local communities by providing a permanent source of funding; by managing both endowment and ‘immediate impact’ funds to link donors to local needs. We have an excellent track record in distributing impact-making grants on behalf of other agencies and charitable trusts.  
Our philanthropy advice and grant-making services are valued by individuals and families, businesses, and grant-making trusts within and outside Wales. Our clients and supporters include the Welsh Government, the Charity Commission in Wales, the Fair Share Trust, and the BBC’s Comic and Sport Relief Programmes.
Vision

A Wales with a thriving voluntary and community sector, where local people lead projects and have the financial resources to develop their own solutions based on need.
Mission

To meet the needs of local communities across Wales, by brokering more support through working with donors to help them direct their funds effectively.
Values

Knowledgeable, pro-active, innovative, creative, inclusive, professional, advocating, leading, collaborative, inspirational, sustainable and graceful.
We are seeking to recruit new trustees to enhance and bring a wider diversity to our Board; particularly, but not exclusively, individuals who are Welsh speaking, female and resident in north or west Wales.

Our trustees come from a wide range of sectors and backgrounds and bring specialist knowledge and skills to the Board. At this time, we would particularly welcome candidates with a good understanding of social policy, social media, new technologies, philanthropy, business and entrepreneurship.
Main duties and responsibilities of a trustee.
These are set out in more detail in the accompanying information but the main requirements are: 

· To ensure the charity complies with its governing documents, charity law, company law and any other relevant legislation or regulation;
· To ensure that the charity pursues its charitable objects as defined in its governing documents; 

· to apply the assets of the charity for the objects set out in its governing documents;

· to act at all times in good faith in the best interests of the charity;
· To safeguard the good name and values of the charity;

· To protect and manage the property of the charity and to ensure the proper investment of the charity’s funds;

· To ensure the financial stability and solvency of the charity;
· To ensure effective and efficient management and administration;

· To contribute actively to strategic direction and policy setting, defining objectives and targets, and monitoring and evaluating performance against them;
· To use any specific skill, knowledge or experience to assist the trustees to reach sound decisions.
Commitment:  

Trustees are expected to attend four Board meetings a year and to commit the necessary time for preparation and reading. In addition, trustees may be involved in committee meetings, task and finish groups, grants panels or specific meetings or events and activities promoting the Foundation and its work.

Trustees are expected to undertake any necessary and ongoing Board development and to participate in Board appraisals.

It is envisaged that the Foundation’s trustees will devote the equivalent of at least one day per month in order to fulfil commitments to the Board.

Personal specification: 
The following skills, knowledge, experience, and abilities are essential: 
· Commitment to the organisation, its mission, vision and values;
· Understanding and acceptance of the legal duties, responsibilities and liabilities of trustees;
· Ability to read, understand and identify key points in a range of documents including committee papers, accounts and complex reports;
· Commitment to Lord Nolan’s seven principles of public life (selflessness, integrity, objectivity, accountability, openness, honesty and leadership);
· Tact, diplomacy and confidentiality;
· Commitment to equality and the positive value of diversity;
· Analytical ability and good independent judgement;
· Willingness and ability to devote the necessary time and effort to attend to the Foundation’s affairs and participate in effective trustee meetings; 

· Commitment to work effectively as a member of a team;
· Capacity for clear creative strategic thinking;
· Good communication and interpersonal skills.
The following are desirable:

· Experience as a trustee;
· Experience of committee work;
· Experience of active networking and advocacy;
· Good understanding of social policy, social media, new technologies, philanthropy, business and entrepreneurship. 

Term of Office: 
Trustees are appointed for a period of four years with the possibility of two further terms of two years each. 

Board meetings:

These are held four times a year in locations across Wales.  Each meeting lasts about 4 hours and consists of a formal Business meeting, a Learning and Development Hour and a Board Visioning and Housekeeping section.   In 2012 the Board is piloting a flexible range of days, times and locations for its meetings to include a Saturday, a ‘twilight’ meeting and a meeting as part of a two-day ‘away day’. 

Interview:

Shortlisted candidates will be invited to an interview with the Chair, a Trustee and the Chief Executive.  
Further Information:

Information about the Foundation can be found on our website  www.cfiw.org.uk . If you have any questions about the role please email: info@cfiw.org.uk  with your contact details and we will contact you.
Please return the attached Application form together with a current CV to: 

The Chair 
Community Foundation in Wales

9 Coopers Yard, 

Curran Road, 

Cardiff.   CF10 5NB

E: info@cfiw.org.uk   
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